


Message from the Chairperson
2016 marks the leadership transition in Philippine government as President Rodrigo Roa Duterte 
sworn in as the 16th President of the Republic of the Philippines and began his six-year term with 
the end in mind – restore the public trust in government by promoting good governance and 
eliminating the bureaucracy of corruption, among others.

In view of the President’s desire to get rid of corruption in government, the Office of the Presi-
dent (OP) issued Memorandum Circular (MC) No. 4 on 22 August 2016 directing all Presidential 
appointees from the previous administration to tender their unqualified resignations immedi-
ately.

Amidst this leadership challenge halfway through the year, the CES Governing Board was at the 
forefront in promoting values of professionalism while upholding morale and welfare in the bu-

reaucracy. A day after the issuance of MC 4, the Board promulgated CESB Circular No. 1, providing policy guidance in Items 
1(c) and 1(f) of the exceptions thereof. Consistent with existing laws and jurisprudence on the matter, a career official is de-
fined as one who is appointed to a CES position and who possesses both the CES eligibility and an appointment to CESO rank. 
Further, CES eligibles whose recommendations for original appointment to their respective CESO ranks have already been 
submitted to OP as of 22 August 2016, likewise fall under the exception under Item 1(f) of MC4.

Going the extra mile, the Board requested OP to give favorable consideration to third level eligibles (including CSEEs) occupy-
ing CES positions to be exempt from MC 4. On 24 August 2016, the OP granted the Board’s request, thus, they need not submit 
courtesy resignations but have to complete their appointment process before the year ends.

As the policy-making body of the CES, the Board remained steadfast in infusing policy reforms in the career development 
and lifelong learning programs as well as in the performance management of its members for higher quality and swift public 
service delivery.

The foundational capacity-building program for CESOs and third level eligibles has been renamed to Leadership and Manage-
ment Proficiency (LAMP) Program from Executive Leadership Program (ELP) and the curriculum for its three-pronged training 
courses (Salamin, Diwa and Gabay ng Paglilingkod) has been likewise revised. Similarly, the CESPES rating requirement of third 
level officials for the grant of the performance-based bonus for FY 2016 was amended from “Very Satisfactory” to “Satisfac-
tory“. The conduct of position classification studies in all government agencies has been further strengthened to ensure that 
the coverage of the CES is only limited to managerial/executive positions requiring Presidential appointments. 

It is with an awe-inspiring sense of pride that I congratulate the men and women behind the productive and meaningful year 
of the CES in 2016. In synergy with the able CESB Secretariat under the dynamic leadership of Executive Director Tonette Vel-
asco-Allones and in strong convergence with NUCESO along with the regional associations, agency chapters, various national 
government organizations, other institutional partners and the CESOs and CES eligibles, the Board kept in step with the call 
of the times even in tough situations. 
Tunay na isang karangalan ang paglingkuran ang ating bayan! 

ALICIA dela ROSA-BALA, CESO I
Chairperson
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Message from the Executive Director

It is with pride and gratitude that we report the accomplishments of the Career 
Executive Service Board (CESB) for 2016.

Such pride is grounded on CESB’s demonstrated consistent outstanding perfor-
mance in accomplishing our set program targets, in a manner that utilized public 
resources judiciously and sustainably. Our mindful efforts to track our progress and 
to maintain our absorptive capacity at improved levels throughout the years are key 
to ensuring the CESB brand of service excellence. And ultimately, the success of our 
endeavors is deeply driven by our unwavering commitment to foster meritocracy 
and careerism while promoting the morale and welfare of the members of the CES. 

As we submit this Report, we gratefully acknowledge the efforts and support of all those who untiringly shared the 
servant-leadership journey with us, particularly since 2016 had its unique set of transition challenges. 

On behalf of the CES community, we thank our CES champions at the Office of the President and the chambers of 
Congress, the officers and members of the National Union of CESOs for the continuing partnership, our institutional 
learning facilitators, the faculty corps of our residential training programs and lifelong learning activities, REDIRAS 
for the successful conduct of our 15th Annual CES Convention, DPWH for the turn-over of the CES Resource Cen-
ter and the members of the COA Team at CESB.  Also, we remain thankful for the policy guidance provided by the 
members the CES Governing Board. And finally, kudos and thank you are equally due the wonderful CESBie guys!
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OUR MISSION

We will maintain continuity 
and stability in the civil service 

and serve as a critical link 
between government 

and the Filipino people.

We will infuse our ranks 
with well-selected 

and development-oriented leaders,
and through them, 

bring change, expertise and leadership 
for a responsive public service.

OUR VISION

A Career Executive Service 
that provides leadership 

and continuity in governance, 
imbues relevance, builds collaboration 

and inspires trust in achieving 
national development goals 

hand in hand with political leaders, 
the bureaucracy and the citizens.
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